
 
 

1 
 

Job Opportunity: Program Area Lead 
Twin Cities Racial Equity Program Area 
Senior Program Officer 
 

Opportunity 

Are you seeking a new position to live out your purpose in advancing racial equity in the Twin Cities?  Are you 
looking to bring both your professional and lived experience to racially conscious collaborations? Are you ready 
for a leadership role, shaping a new and exciting program area within a local foundation? 
 
Position Summary 

GHR is seeking a dynamic, creative and strategic leader to shape a new program area focused on racial equity 
in the Twin Cities of Minneapolis and St. Paul.  The Twin Cities Racial Equity [TCRE] program area lead, a Senior 
Program Officer, will co-design this new program area in deep consultation with community leaders and 
partners, in collaboration with our management team and Board of directors while bringing their own 
professional perspectives and lived experience to the work.  

Organization Background 

GHR Foundation is a hope-fueled global funder of service to people and their limitless potential for good. In 
collaboration with partners and communities around the world, we reimagine what’s possible when 
accelerating progress on issues related to Children in Families, Education, Alzheimer’s Disease, Prepare the 
Future, and more. 

While GHR has supported work in the Twin Cities through our Education funding for close to 50 years, we have 
identified the compelling need for us to do more to address the racial disparities that exist in the Twin Cities via 
a dedicated formal program approach to address racial wealth and opportunity gaps locally. This new program 
area for racial equity was formally approved by our Board of Directors in December 2020.  
 
Primary Responsibilities 

As the individual leading GHR’s Twin Cities Racial Equity program, the program area lead will develop the 
program area’s initial program strategy, oversee the implementation of the ensuing program area investigating 
and recommending grants; maintain current knowledge of the latest evidence, best practices and current field 
developments; lead a strategic and creative portfolio of non-grant activities such as convenings, thought 
leadership and network-building that advance the work of the Foundation and the program area as well as 
those of our partners and other stakeholders.  The program area lead will ensure high quality, timely work that 
facilitates good discussion and decision-making within the foundation and that is responsive to and respectful 
of nonprofit applicants and grantees working locally and across the globe. The program area lead will also 
create a positive working relationship with key external partners and play a critical internal leadership role in 
organization and team development. 

The responsibilities for the program area include assuring results on the following (as a leader and in 
partnership with other foundation team members):  

• Program Development: Develops and monitors a strategic plan, annual plans and budgets for the TCRE 
program 
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• Grant making:  Manages grantmaking to ensure adherence to GHR purpose and values and advancement 
of foundation and program area goals 

 
• Learning and evaluation:  Works with the Senior Strategy Officer and Chief of Strategy & Programs to 

ensure an evaluation and learning approach that actively captures learning and shares it both within the 
foundation and, when appropriate, with a broader group of stakeholders: 

 
• Value-add philanthropy:  Participates in resource mobilization and strategic partnership building with 

government agencies, non-profits, multilateral and bilateral donors, and community-based organizations to 
improve the Foundation’s goals and leverage resources locally and nationally.  This can include but is not 
limited to: 

 
• External leadership: Represents GHR Foundation and participates in activities that contribute to the overall 

effectiveness of the foundation:  
 
• Team and organizational leadership: Works as part of the foundation team to ensure grantee focus, 

achievement of high professional standards and commitment to a productive work environment.   As a 
colleague, provides coaching to help surface each person’s unique skills, creates plans and manages 
resources to ensure the team is capable of delivering what is promised. Helps actively contribute to GHR’s 
organizational development, in particular its commitment to becoming an anti-racist organization. 

 
Qualifications 

The program area lead is a seasoned and collaborative professional with a minimum of 10 years of relevant 
professional experience. Experience in the Twin Cities and/or in philanthropy is highly valued. Most important 
is a passion for advancing racial equity and justice in the Twin Cities through the philanthropic work of GHR 
Foundation and the program area. The individual will possess strong skills in program development, building 
collaborative working relationships and networks, community development, an understanding of racial 
disparities and both the technical and adaptive strategies needed to address them, strategic thinking, and 
evaluation. 

Work Environment 

GHR fosters a respectful, inclusive, collaborative and fun environment, a supportive and engaged team, full 
benefits including health, dental, vision (for self, partner and children) short and long-term disability, a 
generous retirement matching program, PTO starting at 20 days/year, educational assistance program, pre-tax 
health and transportation accounts and nine paid holidays a year. The office is closed from December 25 – 
January 1 each year. 

The salary range for this position is $130,000 - $160,000 depending on qualifications. 

GHR is currently a fully remote work environment. Moving forward GHR will be a hybrid office (downtown 
Minneapolis) and remote work environment in which employees use office equipment such as personal 
computers, copiers, telephones; stand or sit at a desk for long periods of time (2-3 hours). Occasional domestic 
travel may be required.  

GHR is an equal opportunity employer and will not discriminate against any applicant for employment because 
of race, color, religion, sex, national origin, disability, age, genetic information, or any other status protected by 
state or local law for an individual who falls within the jurisdiction of such law. 

We respect and seek to empower each individual and support the diverse cultures, perspectives, skills and 
experiences within our workforce. 

To Apply 

Submit a cover letter and resume to jlynch@ghrfoundation.org. Please reference job #GHR511 in your letter. 
Deadline to apply is Friday, June 18. 
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